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Staffordshire U20’s and Seniors Lead Coach

Salary: Honorary Position remuneration subject to discussion.
Start Date: From date of appointment.
Job Description

The Staffordshire Coaching Teamwork as a team of three, under the direction of the Lead Coach in partnership with the Team Manager and Chairman of Selectors. There are two Assistant Coaches; one coach is in charge of the forwards and another in charge of the backs. The whole team is expected to work in conjunction and co-operation with each other, to produce the Staffordshire County Squad.  The Lead coach will be responsible for providing a positive and successful playing environment at County level.
The appointment is for three years’ subject to an annual review.

Their responsibilities will include supporting the assessment & selection process, the playing & match preparation for the County XV, leading coaches' meetings, the end of season review meeting and completing player feedback & profiling forms as appropriate. You will be expected to attend all training sessions and matches.

Applicants should demonstrate experience of leading coaching teams at Club/ School level or higher; commitment to and engagement with the RFU’s Coaching Development Qualification structure and have an affinity with the Community Game. 

The Coach should hold a minimum of the RFU Level 3 coaching qualification or its equivalent. Applications may also be considered from candidates with suitable experience as set out in the attached detailed Job Description.
All members of the Delivery Team will be expected to sign up to the attached Staffordshire Rugby Union Administrators & Coaches Code of Conduct. (See below)

Applications in writing together with a rugby CV should be sent by email to the Staffordshire Honorary Secretary Robin Websdale at robin.websdale@hotmail.co.uk
Closing date for applications is 31st July 2021 Interviews will be held approximately 2-3 weeks from this date.

For further information, and an informal discussion please contact John McDermott. 07973 424225 John.McDermott@longshawe.co.uk 

Application Deadline   31st July 2021.
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LEAD COACH FOR SENIORS AND UNDER 20s MENS TEAMS

The Lead Coach will lead the coaching team and will work in partnership with the Team Manager.

They will report to the Chairman of Playing Development.

The Lead Coach will be a member of the Staffordshire Delivery Team.

Roles and Responsibilities

1. To lead the coaching team responsible for the Staffordshire squads.

2. Plan the coaching programme for the season in conjunction with the Playing Chairman and team manager.

3. Plan, prepare and deliver individual coaching sessions for the squads as required.

4. Ensure that all sessions are designed to develop the skills and understanding of the players in the squads.

5. Evaluate all coaching sessions and games with the coaching team and players.

6. Attend all trials, coaching sessions, matches, and meetings involved with the squads.

7. Mentor and advise assistant coaches and players where appropriate.

8. The Lead Coach should be committed to furthering their coaching skills and be willing to undertake programmes of professional development provided by the RFU Coaching Department.

9. Provide regular feedback to coaches and players and management.

Tenure:

The tenure of the position is for three years subject to annual appraisal and successful completion of a probationary period. This may be extended by mutual agreement.

Commitment:

The Lead Coach needs to be available for all planned coaching and playing activities throughout the defined season. 

Skills and Qualities

· Leadership - To lead by example and set high standards so that coaches and players gain your respect early and obviously therefore become willing to engage.

· Organisation - To organise and communicate with the coaches, management, and players with unceasing regularity.

· Planning – The Lead Coach will be personally responsible for planning the coaching programme for the season.

· Flexibility - Ability to get the absolute best out of a diverse group of players quickly and with demonstrable improvements both individually and collectively.

· Delegation – The Lead Coach will be able to delegate responsibility to the Assistant coaches to ensure that their expertise is used effectively.

· Teamwork – The Lead Coach will be able to work effectively with the players, team manager, chairman of playing and coaches to achieve the objectives set by the Staffordshire Playing development Team.
· Rugby Knowledge – The Lead Coach will have attained a RFU Level 3 Coaching Award or equivalent Coaching award (e.g. Coaching degree, overseas awards) or is at level 2 aspiring to 3 with help from CB or be any coach with relevant experience at higher level clubs (e.g. Level 5 and above) and have a current level of knowledge and experience to enable the players to achieve their potential in a representative environment. County level playing experience would be an advantage.
· All players at this level will want to win every game and the lead coach will need to demonstrate inclusiveness in the squad as well as other important objectives including the core values of Rugby - Teamwork, Respect, Enjoyment, Discipline, and Sportsmanship which are important in the development of everyone connected with the game.

· Should be in possession of an up to date DBS document.
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Administrators and Coaches Code of Conduct

Staffordshire CB

Everyone involved in rugby in Staffordshire, whether a Player, Coach, Referee, Administrator, Parent or Spectator is expected to uphold the Core values of our sport:

Teamwork, Respect, Enjoyment, Discipline & Sportsmanship.

Administration and Coaching must demonstrate a high degree of honesty, integrity, and competence. The need for administrators and coaches to understand and act on their responsibilities is of critical importance in Staffordshire, as is the need to protect the key concept of participation for fun and enjoyment, as well as achievement.

The key principles relating to the interaction between administrators, coaches and players are:

· Relationships – administrators and coaches must develop a relationship with the players based on openness, honesty, mutual trust, and respect.

· Responsibilities - personal standards - you, as an administrator or coach, must always demonstrate proper personal behaviour and conduct. You are an ambassador for Staffordshire at all times during your appointment. 

· Responsibilities - professional standards - to maximise benefits and minimise the risks to players, coaches must attain a high level of competence through qualifications and a commitment to ongoing training that ensures safe, current, and correct practice.

· Winning is not everything - teach your players to enjoy taking part and performing to the best of their ability. Encourage and enable each player to reach their fullest potential, which in turn will ensure that the team is performing at its best. 

· Never abuse, shout at, criticise or ridicule player for making mistakes or losing a game. Do not cause a player to lose self-esteem by embarrassing, humiliating, or undermining them at any time. 

· Motivate your players through praise, positive feedback, and constructive criticism.

· Be organised - establish a structure for the county season, prepare a coaching plan for each session, have the appropriate kit. Above all, communicate to players and fellow coaches to set the correct expectations.

· Make sure players further develop an understanding of the Laws of the Game, that they respect opponents, teammates, coaches, administrators, and officials at all times when representing Staffordshire.

· Never question an official's judgement or honesty. 

· Ensure all players behaviour is appropriate and in keeping with the spirit of the game and the expectations of Staffordshire CB.

· Never enter the playing arena (the pitch) during a match unless specifically invited to do so by the match official.

· As representatives of Staffordshire, administrators and coaches must not approach players to change clubs. 

Agreed by …………………………………………
(Chair of Playing)

Signed …………………………………………………


…………..………………………………… 
 (Delivery Team Member)
Signed ………………………………………………….

Dated …………/…………/20………

